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AGREEMENT made this / F  day of fld , 2003, by and between the Civil 
Service Employees Association, Inc., LOCAL 1000, AMERICAN FEDER4TION OF STATE, 
COI NTY & MUNICIPAL EMPLOYEES, AFLICIO, (hereinafter referred to as "CSEA") and 
ROSLYN WATER DISTRICT, Town of North Hempstead, C o u ~ t ) .  of Nassau (hereinafter 
refmed to as the "EMPLOYER"). 
ARTICLE I 
CSEA is recognized as the sole and exclusive bargaining agent during the term of this 
Agreement for all permanent full-time personnel in the employ of the EMPLOYER includmg: 
Water Servicer, Water Service Trainee, Water Plant Operator, Water Piant Attendant, Laborer, 
Maintainer and ali Office Personnel; excluding the following supervisory personnel, 
Supenntendent. Water Senrice Supervisor, and Part-time employees. 
ARTICLE I1 
The provisions of this Agreement are adopted by the EMPLOYER, such intent being 
evidenced by appropriate minutes of adoption being incorporated in the records of the 
EMPLOYER. 
ARTICLE I11 
SECTION 1 .  Except as otherwise specifically set forth, the provisions of this 
Agreement shall remain in effect from the date hereof until and including December 3 1, 2006, it 
being understood that unless the certification of CSEA is terminated pursuant to appropriate law, 
CSEA will thereafter continue and be recogmzed as bargaining agent of the employees of the 
EMPLOYER for the term of any successor collective bargaining agreement. Under such 
clrcurnsrances, negotiations as to modifications to this Agreement to be incorporated in any 
Agreement successor thereto. may be initiated by either pa* giving the other written notice of 
request for such negotiations not later than June1 5,  2006, (this being sixty (60) days prior to the 
date on which the budget is submitted by the public EMPLOYER). 
SECTION 2:  The EMPLOYER recognizes and agrees that CSEA, Inc. Shall be the so!e 
and exclusive representative for all employees described in Article "I" for the purpose of 
collective bargaining and grievances. 
ARTICLE IV 
SECTION 1 :  Except in a situation of  extreme emergency, the EMPLOYER shall not 
request employees to use their personal vehicles for EMPLOYER business use. No  employee 
will use a personal vehicle for busir~ess of the EMPLOYER except as authorized, it being 
understood that the EMPLOYER will continue to maintain adequate insurance covering such 
vehcle  during such usage. 
SECTIOK 2: I t  shall be the duty of all employees to see that all worlung conditions are 
safe from unnecessary hazards; such situations shall be reported to the immediate supervisor 
who, shall in turn, report t h s  condition to the proper authority. Employees shall wear all 
protective gear issued by the EMPLOYER to prevent injury in the course of.employment. 
SECTION 3: An employee finding that a vehicle of the EhIF'LOYER tvhich he is 
required to use, is defective !i.e. faulty brakes, defective lights, bald tires, rnlrrors, horns, 
windshields, seat belts, if any, spare tire, jack, flares, cables on crane, etc.), will call such defect 
to the attention of his immediate supervisor who will inform the Superintendent to determine 
whether or not such vehcle  should be used, and repairs made. No vehc l e  is to be used until 
3 
... . 
repairs are made. Employees shall clean and generally maintain all EMPLOYER vehicles. 
Each employee shall account for all tools assigned to hlm by the District and be 
responsible for the loss of same provided said tools are capable of being secured on the vehlcle 
assigned to the employee. 
ARTICLE V 
SECTION 1: The hours of work of employees of the EhlPLOYER shall be as 
heretofore, it being understood that the starting time of any employee or group of employees may 
be changed from time-to-time by the EMPLOYER in order to provide adequate employee 
coverage based on then existing conditions. Any such change in the hours of work will only be 
made on the giving of reasonable notice, except in cases of emergency. 
SECTION 2: Time and one-half will be paid for all hours of work in excess of an 
employees' regularly scheduled shift. 
Work performed on a holiday, shall be paid for at the rate of time and one-half in 
addition to such holiday pay as is established by this Agreement. An employee who works 
beyond hisher regular shift, where such initial shift hours were compensated at time and one-half 
hisher regular rate of pay, or who has worked eight (8) consecutive hours at time and one-half, 
shall be paid at two ( 2 )  times hls regular rate of pay if helshe assumes the next scheduled shlfi or 
works beyond the initial eight (8) hours at time and one-half shift. 
SECTION 3: An employee called in to work for a period of time not in conjunction 
with hs regular shft, shall be paid time and one-half for such work, the total of his pay, 
however, not to be less than three (3) hours straight time, except if called in prior to hm'her 
normal work hours, then employee shall receive only time and one-half pay up to start of normal 
3 .  
shift. 
SECTION 4: Employees shall have two (2) coffee-breaks during their regular shift; one 
in the morning (AM) and one in the afternoon (I'M). 
SECTION 5 :  Employees shall be entitled to vacations during each calendar year 
(January through December) with pay as follows: 
Years of Active Service Completed Length of Vacation 
By Anniversary Date Vacation Pav 
1 Year 
5 Years 
10 Years 
2 Weeks 
3 Weeks 
4 Weeks 
80 Hours 
120 Hours 
160 Hours 
It being understood that the EMPLOYER'S operation is a continuing operation, on 
request of the EMPLOYER, each employee, shall notify the EMPLOYER of hisher preferred 
vacation period prior to May 3 l a  of each calendar year. Vacations shall be assigned to employees 
within the several classifications in such manner as to maintain orderly operation of the 
EMPLOYER but recogmzing the seniority of the employees in granting ~acat ion  period requests. 
Vacations are to be taken in the year following the year earned and are not cumulative or carried 
over from year to year. 
An employee may, in lieu of taking full week vacations, request that one (1) week (five 
( 5 )  working days) of his or her vacation time be allowed in single days. Timely notice of each 
such day requested must be given to the Superintendent of the District, \vho may grant such 
request, if in h s  judgment it will not interfere with the day to day operation of the District. 
Permission by the Superintendent will not be unreasonable withheld 
ARTICLE VI 
Any disputes between the parties as to the interpretation, application or alleged 
violation of t h s  Agreement, the disposition of whch  is not provided for pursuant of the Civil 
Senice  Law or regulations thereunder, shall be deemed a grievance and processed as follows: 
1.  The grievance shall, withn ten (10) days after the employee or CSEA knew or could 
reasonably have known of its existence, be discussed between the employee and hls Supervisor. 
2. If the grievance is not disposed of at this step, the grievant may, withn the next five 
(5) working days thereafter, discuss the grievance with the Superintendent of the EMPLOYER. 
3. If not disposed of in the preceding step, the grievant may, w i t h  the next five ( 5 )  
working days, submit the gnevance in writing to be discussed within a reasonable period of time 
between the grievant, a representative of CSEA and such Commissioner or Commissioners as 
may be authorized by the EMPLOYER. Such written grievance shall specifically identify the 
grievance, the specific Section of the Agreement alleged to have been misinterpreted, misapplied 
or violated and such relief requested. 
4. If not disposed of in the preceding step, the CSEA may by written request within five 
(5) days after completion of the preceding step, submit the grievance to final and binding 
arbitration before a tripartite panel of arbitrators. The EMPLOYER and the CSEA each having 
the right to designate one of the members of the panel and such two (2) members jointly 
designating the third mediator member of the panel. The arbitrator panel shall have no right to 
modify or amend any of the provisions of t h s  Agreement or to impose any obligations or 
prohibitions on either of the parties not specifically provided by t h s  Agreement. 
5. Designated officials of the unit shall be given reasonable time off to hlfill their 
5. 
obligation in the administration of this Agreement, including the processmg of grievances or 
negotiation of successor agreements thereto, when appropriate. Meetings with the 
Commissioners of the EMYLOYER or their designee may be requested by CSEA representatives 
of  the unit at times mutually agreeable to the parties on notice a t  reasonable intemals. The unit 
shall consist of those employees who are members of the Union for the purpose of processing the 
grievance procedure or conducting negotiations. It  is understood that the officials of the unit, to 
whom such provisions shall apply, shall be limited to one (1) employee (or alternate) for the 
purpose of processing grievances and two (2) employees for the purpose of conducting 
negotiations. 
CSEA shall advise EMPLOYER in writing of those employees who are "Designated 
Officials" as President, Vice President, S e c r e t q  and Treasurer. 
ARTICLE VLI 
It being understood that the Ci14 Senlice Law establishes a procedure for employees in 
"Competitive Classifications" making applications of promotions, thls Article is limited in its 
application to employees in 'Yon-Competitive Classifications." Vacancies in Non-Competitive 
Classifications shall be posted on the bulletin board for such reasonable time as to afford the 
present persomel to make applications for such position. The EMPLOYER will review such 
application in making its determinations and shall, in its sole discretion? decide who shall be 
offered the \.acancy. 
ARTICLE VIII 
SECTION 1 :  Employees in a Non-Competitive Classification shall, after six (6j  
months, (tM.0 (2) years for trainees), of continuous employment, be deemed to have tenure in any 
6. 
determination as to the propriet) of rernoval or other disciplinary action and shall be considered 
by the EMPLOYER or hbi t ra t ion Panel i n  the same manner as if the employees were coveted 
by Section "75" of the Civil Service Law. 
SECTION 2: (a) Seniority shall be based on the date of comnencement of last 
employment. 
(b) A reduction in the work force shall be made by classifications so that i f  
the work force of  a classification is to be reduced, the employee in that classification with the 
least seniority will be the first to be laid off, provided the remaining employees can perform the 
required work when called upon to do so. Provisional, probational or part-time employees in a 
classification shall be laid off before any employee having tenure. 
(c) In the event of an expansion in the work force of  a classiiication, 
employees will be recalled to work in the reverse order of their layoff and their respective tenure. 
Notice of such recall will be given in un t ing  to the employee by Registered or Certified Mail, 
Return Receipt Requested, directing the employee to return to work at a date and time not less 
than five ( 5 )  days from the mailing of  such notice. 
(d)  Employees shall be deemed to have lost seniority and tenure if: 
(i) The employee is discharged, which discharge is not re\.ersed 
pursuant to the provisions of this Agreement; 
(ii) The employee quits; 
(iii) The employee falls to report for work upon a recall wi thn the five 
( 5 )  day period referred to in the preceding paragraph; 
(iv) The employee is on layoff for a period in excess of twelve (1  2)  
months. 7. 
SECTION 3: Provided he shall have been emplo3~ed by the EMPLOYER for not less 
than a year, the President of the Unit shall for purposes of layoff only, be given the highest 
seniority during his term of office: as President of the Unit. 
SECTION 4: In the event that any employee covered by this Agreement may become 
involved in an assault or civil case arising out of or in the course of his employment lvhich was 
not provoked by the employee, the EMPLOYER will assist such employee in any reasonable 
defense or prosecution of such case. 
SECTION 5 :  An employee who suffers a job injury subject to Worker's 
Compensation, of such nature as to require his leaving the job, shall be paid the balance of the 
day on which the injury occurs. 
ARTICLE D( 
SECTION 1: The EMPLOYER will continue to provide uniforms, to all outside 
employees in accordance with the attached schedule. 
SECTION 2: Tne EMPLOYER shall grant sick leave to all present employees on 
the basis of one ( I )  and 1/4 days per month for an accumulation of fifteen (15) days per year, up 
to a maximurn of one hundred and eighty-five (1 8 5 )  days. New employees hued after January 1,  
2004 shall be credited during their first year of service with one (1) day per month sick leave for 
a total of (1 2) days per year up to a maximum of one hundred and eighty-five (1 85) days. 
Accumulation of sick leave not used by an employee shall continue during the term of this 
contract to be credited to the emp1o)ree as future useable sick leave. An employee utilizing part or 
all of b s h e r  sick leave, accumulated as herein set forth, shall, after such sick leave, again 
accumulate to hs/her credit additional days of sick leave on the basis of one (1) and 114 days per 
8 .  
month or one (1) day per month as specified by the date of employment until the maximum of 
one hundred &i eighv-fi\re ( 1  85) days is reached. Anv accumulated sick time greater than one 
hundred &c sixty-five (165) days and the one hundred & eighty-five (185) days maximum 
accumulation allowed by this contract, shall be paid back upon retirement as one (1) day paid for 
every two (2) days accumulated above one hundred & sixty-five (165) days. 
Any employee drafted into the Armed Forces after the date of ttus Agreement, shall be 
considered as accumulating sick leave on the schedule as set forth and shall be credited to him on 
h s  return to employment. 
The EMPLOYER may require, after three (3) consecutive sick days by an employee 
medical certification of illness in order to qualify for such sick leave and a doctor's certificate 
shall be supplied to the EMPLOYER prior to returning to work from sick leave. 
On termination of employment, either by resignation or discharge for cause, an 
employee shall be entitled to be paid for such sick leave as may have been accumulated and 
unused up to a maximum of sixty (60) days. 
SECTION 3: Each employee covered by t h ~ s  Agreement shall be entitled to five (5) 
personal leave days per year. Employees requesting personal leave days shall give notice to the 
EMPLOYER. There shall be no accumulation from year to year of personal days. 
SECTION 4: During each calendar year to which t h s  Agreement is applicable, 
employees having to serve on jury duty shall have made up to them the difference between such 
pay as they may be paid by the Court and their regular pay to a maximum of ten (10) days. The 
employee shall be requested to submit proof of jury duty and pay therefore by the Court in order 
to qualify for such difference in pay. 
9. 
SECTION 5 :  .a employee who suffers a death In the immediate family (father, father- 
in-iatv, mother, mother-in-la~v, spouse, child, sister or brother), shall be given a leave of three ($ 
consecutive working days for the purpose of obsening the bereavement time with no loss of pay 
therefor. 
SECTION 6: During the term of this Agreement, the EhlPLOYER tvill make available 
to all employees and their families, at no cost to the employees, coverage under the State Health 
Insurance Plan during the term of their employment. All new employees hired after January 1 ,  
2004, shall contribute 10?G toward the cost of such coverage under the State Health Insurance 
Plan. 
EMPLOYER agrees during the term of this Agreement to provide, at EMPLOYER'S 
expense, additional medical coverage known as Group Excess Medical Expense Insurance Plan 
A, as presently available through the Town of  North Hempstead to be obtained by the 
EMPLOYER through the Town's Carrier. 
SECTION 7: Upon the death of an employee, the EMPLOYER agrees to pay for 
coverage under the State Health Lnsurance Plan for a period of three (3) months after the date of 
death for the benefit of  the sun-iving spouse and family. Upon the expiration of said three ( 3 )  
month period following the date of death, a s w i v i n g  spouse may continue coverage under the 
State Health Lnsurance Plan through the EMPLOYER, at hs or her own expense, as the case may 
be. 
SECTION 8: The E.VPLOYER agrees that upon retirement of a n  employee, hired prior 
to January 1, 2004, it will continue to pay for coverage under the State Health Insurance plan for 
the retired employee and his or her spouse. All employees hired after January 1 ;  2004, who retire, 
10. 
shall continue to contribute 10% of the cost of said coverage under the plan. Upon the death of 
the retiree, his or her spouse may continue coverage under the State Health plan at his or her own 
expense. 
SECTION 9: An): and all vacation pay, sick leave pay and personal leave day pay, to 
whch  the employee may be entitled upon hdhe r  death, shall be paid directly to hisher estate or 
a representative thereof by the EWLOYER.  Upon the retirement of any employee covered by 
this Agreement, said employee shall have the option of taking any accumulated sick time to 
w h c h  he may be entitled in a cash payment or in lieu thereof advise the EMPLOYER to have 
said time credited toward retirement. 
SECTION 10: The EMPLOYER presently provides, employees with dental and optical 
coverage under the Town of North Hempstead Plan. In the event the plan is improved the 
EMPLOYER agrees to participate and provide same to the employees. 
ARTICLE X 
All personnel who have served in the Armed Forces of the United States shall be 
entitled to Veterans Credits as provided for under the Law. 
ARTICLE XI 
The EMPLOYER agrees to pay the full cost of employee's retirement contributions to 
the New York State Retirement System, only where applicable. 
The contributions presently being made by the EMPLOYER on behalf of the employees 
are in accordance with Section: "75-1" of the retirement and Social Securib Law of the State of 
New York. The EMPLOYER shall provide the employees with all benefits under Section "60b" 
of the Retirement and Social Security Law of the State of New York. Benefits pursuant to these 
11. 
Sections shall be for the term of this Agreement. 
ARTICLE XI1 
Absence by an employee by reason of appearance as a Plaintiff, Defendant or Witness 
in any action involving the EMPLOYER will be approved for the number of days as may be 
necessary with no loss of pay. 
ARTICLE xm 
Selective Service Examination shall be excused with no loss for pay for such purpose. 
ARTICLE XIV 
A. The EMPLOYER will establish the following schedule of holidays without loss of 
pay, which othemise would have been earned on the following days: 
?4 Day New Years Eve for !h of Staff 
New Years Day 
Martin Luther King's Birthday 
Lincoln's Birthday 
Presidents' Day 
Good Friday 
Memorial Day 
Fourth of July 
Labor Day 
Columbus Day 
Election Day 
Veterans Day 
Thanksgiving Day 
Day after Thanksgiving 
5% Day Christmas Eve for 54 of Staff 
Chnstrnas Day 
B. Holidays falling on Sunday shall be celebrated on Monday. Holidays that fall on 
Saturday, shall be celebrated on a Friday. Only full time employees shall be eligible for Holiday 
pay and s l d  employees must work the day before and the day afier the Holiday. If an employee 
is absent before or after a Holiday occurs, at least hvice during the tern of this contract, said 
employee may be required to produce a doctors' note relative to said absence. 
ARTICLE XV 
SECTION 1 : Upon request by the employee, he shall be permitted to examine hisher 
official employment personnel file. 
SECTION 2: The EhPLOJ-ER shall reproduce for the employee, upon hisher request, 
any material in h d h e r  file. 
SECTTON 3: There shall be only one "Employee Personnel File" in which the above 
type of material is filed; but only to the extent practical, otherwise the present practice will 
remain in effect. 
SECTION 4: No material derogatory to an employee, his conduct, service, character or 
personality shall be placed in the file unless the employee has had an opportunity to read the 
material; and by affixing his signature on the actual copy to be filed, with the understanding that 
such signature merely signifies that he read the material to be filed and does not necessarily 
indicate agreement with its contents. For the sole purpose as above set forth, employees are 
required to so affix their signatures. 
ARTICLE XVI 
SECTION 1: Permission shall be granted for the use of EMPLOYER facilities for 
CSEA meetings which are scheduled in advance. 
SECTTON 2: At least one ( 1 )  bulletin board shall be reserved at Plant "1" for the 
exclusive use of the CSEA for the purpose of posting material dealing ~vith proper and legitmate 
CSEA business of the unit. 
SECTION 3: CSEA representatives may call a meeting of the CSEA members whlch 
will not interfere with work schedules; assignments will be made for the time and place of the 
13. 
meeting through the EhIPLOL-ER. 
ARTICLE XVII 
SECTION 1 :  The EMPLOYER agrees to deduct horn the salaries of its employees, 
membership dues andlor life, sick and accident deductions for the CSEA from said employees 
xvho voluntarily and individually authorize the EMPLOYER to deduct and to transmit the monies 
to the CSEA. Employee authorizations shall be in unting, and in a manner consistent with 
Section "93-B" of the General Municipal Law and Chapter "392" of the Laws of 1967. 
SECTIOF 2: Deductions shall be made uniformly and consistently on each payday of 
the month. Funds thus collected shall be transmitted to the Treasurer of the CSEA, h c . ,  on a 
monthly basis. 
SECTION 3: Deductions authorized by an employee shall continue as so authorized 
unless and until such employee notifies the EMPLOYER, in writing, as to h s  desire to 
discontinue, or change such authorization. 
SECTION 4:  Notification of discontinuance of deductions shall be in ~vriting and 
signed by the employee and submitted to the EMPLOYER in duplicate. One copy shall be 
forwarded by the EMPLOYER to the Unit Treasurer of the CSEA. 
SECTION 5 :  The CSEA assumes full responsibility for the disposition of the fimds so 
deducted, once they are turned over to the CSEA. 
SECTION 6:  The employees shall receive a weekly stub showing their deduction from 
EMPLOYER. 
ARTICLE XVIII 
?he CSE.4 and the EMPLOYER recognize that strikes and other forms of work 
13. 
stoppages by Ci\,il Sen.ice Employees are contrary to law and public policy. The CSE.4 and the 
EMPLOYER subscnbe to the principle that differences shall be resolved by peaceful and 
appropriate means uithout interruption of normal duties necessary to the operation o f  the 
EMPLOYER; the CSEA therefore agrees that there will be no stnkes. work stoppages or other 
concerted refusal to perform work, or any instigation thereof, by employees covered by the 
Agreement. 
ARTICLE )CLY 
It is fwther agreed that in addition to the foregoing, any employee who has achleved ten 
(10) years of service or more as of January 1, 2004, shall be paid an additional $425.00 per year 
as a longevity adjustment, and any employee who has achleved fifteen (15) years of service o r  
more a s  o f  January I ,  2004, shall be paid an  additional $450.00 per year as  a longevity 
adjustment, and any employee who have achieved twenv  (20) years of  service of more as  of 
January 1 ,  2004: shall be paid an additional $475.00 per year as a longevity adjustment. 
ARTICLE XX 
All existing rules, regulations, practices and benefits and general lvorking conditions 
previously granted and allowed by the EMPLOYER, unless specifically excluded in t h s  
agreement, shall remain in force and effect during the life of thls agreement except that all 
present practices ~ i 1 1  be suspended in the case of an emergency as determined by the supervisory 
personnel of the EMPLOYER. 
ARTICLE XYI 
The EMPLOYER, agrees that all present employees on the payroll of  the EMPLOYXR 
1 5 .  
as of the effective date of this Agreement are guaranteed full employment by the EMPLOYER 
for the duration of this Agreement and may be separated from employment by either retirement, 
resignation, dismissal for cause, lay-off or mutual agreement of the parties. 
ARTICLE _XXI 
All employees w i t h n  the bargaining unit are affected by t h s  Agreement. Commencing 
with the period January 2004, all employees withm the bargaining unit will receive a 3 314% 
increase in their salaries for the year 2004, which increase is to be added to their present base 
salaries and paid throughout the balance of the year 2004 accordingly. On January 1 ,  2005, the 
second year covered by t h s  agreement, all employees within the bargaining unit will receive an 
additional 4% increase in their salaries to be paid throughout the year 2005. On January 1, 2006, 
the thlrd year covered by the agreement, ernployees within the bargaining unit will receive an 
additional 3% increase in their salaries to be paid throughout the year 2006. 
ARTICLE XYIII 
SECTION 1 : The EMPLOYER and CSEA have agreed that the EMPLOYER shall, 
during the term o f  th~s agreement, purchase all uniforms for use by the employees and agree to 
supply the non-office employees with uniforms, in accordance with Schedule ''-4" attached. 
SECTION 2: The employees who are members of the bargaining unit agree that they 
will clean and wash all items of clothing referred to in Section"lU above at their o u n  expense 
except that the EhlPLOYER agrees to care for and wash all coveralls supplied to the employees 
It is also agreed between the parties that all coveralls are to be replaced as  needed by the 
EMPLOYER and further that the EMPLOYER will attend to the repair of any item of clothing 
16. 
mhch requires same or the replacement thereof, if necessary. 
SECTION 3: Employees agree to amve at work in the current uniform supplied by the 
EhPLOYER. 
If an employee arrives at work in a uniform other than the current uniform authorized 
by the EMPLOYER, said emploj,ee uill be instructed to return to his home, change hts uniform, 
and to return to work in the current authorized uniform. Should an employee, covered by thls 
Agreement, report for work in other than a current EMPLOYER authorized uniform, more than 
once during the life of this contract, then said employee may be docked for loss of time necessary 
for said employee to return home, change into the current uniform and return to work. 
The local shop Steward should immediately be informed by the Supervisor of any 
employee arriving at work in other than a current EIMPLOE'ER uniform. 
Employees will be allowed to change uniforms, at the EMPLOYER, during the course 
of the work day, pursuant to EMPLOYER needs. 
ARTICLE XXrV 
SECTION 1: Any employee who is not now a member of CSEA, or any new employee 
who elects not to become a member of CSEA, or any employee lvho withdraws from CSEA, 
shall be required to pay an Agency Shop Fee to the Union in an amount equal to the dues, and 
assessments made to its members. The EMPLOYER shall collect the Agency Shop Fees by 
deducting them from pay just as in normal dues deductions and shall transm~t hem to the CSEA. 
SECTION 2: Any employee from whom an Agency Shop Fee has been deducted 
pursuant to t h s  provision, who has any objection thereto, shall be limited to processing h s  
17. 
objection in accordance with the CSEA's procedures. 
SECTION 3: CSEA shall indemnify the EMPLOYER for any monetary claim against it 
by an employee whlch may arise out of or by reason of the EMPLOYERS compliance with the 
above provisions in SECTIOKS ONE (I j and TWO (2). Such indemnity shall be limited to the 
actual monetaq amount w h c h  any employee may successfilly establish was deducted by the 
EMPLOYER and was transmitted to the CSEA improperly. Lndernnity shall also include the 
expenses of legal sewices and Court costs, if any. 
ARTICLE XXV 
The EMPLOYER shall pay the h l l  cost of providing the employees with New York 
State Disability Insurance Coverage. Payment for said coverage by the District shall be for the 
benefit of all employees presently employed by the District. 
Should the EMPLOYER decide to pay to any employee, receiving disability benefits 
the dfference between New York State Disability Lnsurance Coverage and the employees normal 
weekly salary, then the EMPLOYER shall deduct fiom the employees sick time of such 
employee a s  provided under this contract, such time as is equal to the sum paid to such 
employee. Ln the event a Workers Compensation Claim is filed by an employee, then the 
EMPLOYER shall charge only the initial seven (7) day absences against the employees sick 
time. Any award made by Workers Compensation to the employee shall be paid to the 
EMPLOYER to reimburse the EMPLOYER for all wages paid during the employees absence due 
to a Workers Compensation Claim. Only in the event that the EMPLOYER receives full 
reimbursement £rom Workers Compensation for money paid to the employee during h s  absence, 
then the seven (7) days sick time originally deducted shall be credited back to the employee. 
18. 
ARTICLE XXVI 
Leave of absence for a period of six (6) months without pay and without accumulation 
of vacation, personal days, holiday pay or sick time may be granted by the EMPLOYER to one 
(1)  employee of the EhlPLOYER per year provided the EMPLOYER received three (3) months 
prior written request for same and said request is approved by the Board of Commissioners of the 
EMPLOYER, and provided further the request is for purposes other than engaging in or seekmg 
other employment. 
In the event a leave of absence without pay is requested by an employee due to a serious 
illness of the employee, or hisher immediate family, then said employee shall give the 
EMPLOYER reasonable notice thereby enabling the EMPLOYER to act upon their request. 
Ln the event the leave of absence is requested for other then health reasons, the 
employee shall pay for his or her own Health Lnsurance during the period of their leave of 
absence. In all other instances, the EMPLOYER will continue to pay same. 
F l lure  of an employee on a leave of absence to return to the employ of the 
EMPLOYER after the six (6) month period has expired wd1 result in automatic termination of 
said employee's employment. 
ARTICLE XXVII 
All work sites of the EhPLOYER whlch require excavation, sheathing andor  shoring 
shall be provided at said work site where the depth of the trench or opening is five ( 5 )  feet or 
greater. 
19. 
ARTICLE XYVIII 
A. The use, sale, or possession by an employee of the Distnct during hisher working 
hours of an intoxicating liquor, or a drug not medically authorized, is prohbited. 
B. A n  employee must notify the Distnct if a prescribed over-the-counter drug or 
substance he is using is known by him or suspected by him to impair job performance. Nothing 
in t h s  paragraph shall be construed to require the employee to identify the drug(s) prescribed or 
purchased over-the-counter or the reasons(s) therefor. Such notification shall not result in any 
penalty whch  includes loss of pay or entitlements. 
C. There shall be no random alcohol or drug testing. However, an employee may be 
required to submit to an immediate alcohol and/or drug test, administered by a physician, where 
reasonable suspicion exists that the employee is "under the influence" of alcohol or drugs on 
District property d w h g  working hours when acting within the scope and course of employment. 
Positive results from a drug or alcohol test which are confirmed by a second test shall result in 
the involved employee either receiving a written reprimand, accepting up to a maximum five ( 5 )  
day suspension without pay, or being subject to Section 75 charges and a hearing in accordance 
with paragraphs F, G, and H herein. 
D. The Distnct agrees to qualify its working supervisors under a recogmzed training or 
equivalent program for makmg the determination under paragraph "C" above that "reasonable 
suspicion" exists. No super\..isor shall require that an employee be tested unless such supervisor 
has completed the aforementioned training. Supervisors shall show proof of completion of such 
recognized training or equivalent program to an employee before ordering such employee to be 
tested. 
E. Failure of a supervisor to show such proof of training completion to the targeted 
employee at the time that such employee is ordered to be tested shall result in the employee not 
being required to take the druglalcohol test. No one other than a working supervisor may direct 
an employee to be tested. The results of any tests effectuated by a non-workmg supenisor shall 
not be considered valid. 
F. A first time offender shall receive a written warning. 
G. A second time offender shall receive a maximum of a five ( 5 )  day suspension 
kvithout pay.(Such suspension may be satisfied by the use of leave accruals at the employee's 
option.) 
H. A h d  time offender shall be subject to a Section 75 hearing which may be avoided 
if the employee consents to enroll in a treatment or rehabilitation program. 
I. Except where such information becomes involved in a disciphary hearing, any and 
all information regarding employees involved in a drug or alcohol abuse test shall be kept 
confidential by the District. 
J. An employee shall be entitled to union representation at all stages of the drug and/or 
alcohol testing procedures. 
-mTICLE .WU( 
SECTION 1 : The established ten (1 0) year increment program presently in effect shall 
continue in effect for all present employees except ERIC HALLQUEST and CHIUSTOPHER 
l N G U M .  In lieu of said step increment program these two (2) employees, during the term of 
t h s  agreement only, shall receive the s'um of $2,000.00 each annually during the term of t h s  
contract plus the salary increases referred to in ARTICLE X=)(n. 
21. 
SECTION 2: The EMPLOYER hereby establishes a standby pay policy whch  will 
effect all outside employees. For the term of this Agreement scheduled outside employees shall 
receive $30.00 per day standby pay. All in accordance with the EMPLOYERS "DISTRICT 
EhlERGENCY CALL PROGRAM", as annexed hereto and a part hereof referred to as Schedule 
'B". Should i t  be determined by the EMPLOYER that the "DISTRICT EMERGENCY CALL 
PROGR4hI" implemented in t h ~ s  Agreement is not viable, then the EMPLOYER in its 
jiscretion ma>, elect to either alter said program or discontmue same during the term of t h s  
4geement. 
THIS AGREEMENT shall be binding upon CSEA, its successors and the EMPLOYER 
md its successors, assignees, lessees or transferees of the EMPLOYER or any other parties to 
:ontracts with the EMPLOYER, which successors, assignees, lessees, transferees or parties 
xoviding services similar to those provided by members of the bargaining unit represented by 
:SEA, lnc. 
Executed t h s  /f day of fl'uL*C ,2004. 
2IVIL SERVICE E.MPLOYEES 
ASSOCIATION. INC. 
ROSLYN WATER DISTRICT 
12004 
,- 
2 Pair Heavy Work Gloves 
SCHEDULE "A" 
2 Pair  inter Work Gloves 
4 Jersey Gloves 
1 Summer Bib Overalls 
6 T - Shirts wl Pocket 
2 Pair of Work Pants 
2 Pair of  Work Shorts 
1 Pair of Summer Shoes 
I Pair of Winter Shoes 
2 Sweatshirts 
1 Spring Jacket 
200$ 
2 Pair Heavy Work Gloves 
2 Pair Winter Work Gloves 
4 Jersey Gloves 
1 Insulated Bib Overalls 
6 T - Shirts / w Pocket 
2 Pair of Work Pants 
2 Pair of Insulated Work Pants 
1 Pair of Summer Shoes 
1 Pair of Winter Shoes 
2 Sweatshirts 
I Winter Jacket 
2006 
2 Pair Heavy Work Gloves 
2 Pair Winter Work Gloves 
4 Jersey Gloves 
6 T - Shuts 1 w Pocket 
1 Pair Insulated Coveralls 
4 Pair Work Pants 
1 Pair of Summer Shoes 
I Pair of Winter Shoes 
2 Sweatshirts 
1 Hooded Sweatshirt 
* At the discretion of the Superintendent with Board approval additional unljbrm [tern may be approvedfur 
out side workers. 
*A[ rhe discretion of rhe Superlnfendent wifh Board upproval an article qf clothing such a.r a zippered 
fleece shlrtjor ofice s tafrmq be granted 
SCHEDULE "B" 
District Emergencv Call 
This program will be termed as " District Emergencv CaN" (or the 
acronym DEC pronounced DECK as in "whose on deck tonight") 
To assure the District's prompt response in the event of an unforeseen emergency 
that may impair service, an emergency standby program shall be implemented. It calls for 
the response by at least 2 employees in the event of an emergency. The program entails 
responsible and accountable actions that will be compensated in accordance with Article 
XXTX Section 20 of the CSEA Agreement made in 2004. 
Standby shall be 24 hours for 7 days. The system will provide for a Primary 
responder employee and a Secondary responder employee. The Primary will work in the 
same way hlurtagh and Pokora previously worked. The Primary mill have the alpha 
beeper and receive the calls from our answering service. The Primary will be the only one 
beeped by service. In addition to Murtagh and Pokora, employees Stepinowski and Ford 
have been appointed as Primaries by the Superintendent. The remaimng employees shall 
be grouped into a "Secondary-' response. Their standby purpose to insure adequate 
response and service for an emergency that requires 2 employees or provide service in the 
event the Primary elects to habe the Secondary respond to the call. Whether the Primary 
or the Secondary employee responds shall be at the discretion of the Primary. 
Due to the emergency nature of this program, and based on the past experiences 
of both Murtagh and Pokora, this standby will be limited to employees residing within a 
boundary as set by a reasonable response time of a maximum 25 minutes to the District. 
At this point for guideline purposes and a quicker response is desirable. Further it is 
expected that employees shall limit their travels to areas that fall well within that time 
frame when on caU so as to reduce the possibility of compounding loss of property 
damage or safety. 
The program calls for 5 secondary responders (allowing for the fact that 
employees McGrath and Hahn reside outside of the 25- minute proximity range). It must 
be noted that the Primary employee is responsible for the initial call and will respond, or 
handle the call as the situation warrants, but both Primary and Secondary are subject to 
the 25-minute rule. 
This program is subject to change nt the discretion of  the Superintendent. 
The basic rules governing this program are to be set as follows. 
1). Primaries and Secondaries will be compensated on a daily basis In 
accordance with Article XXIX of the CSEA contract. 
2). A rotation list will be posted by the Water Service Supervisor and be 
adhered to throughout the year so that time off can be scheduled. ,4s in weekend 
duty, changes are acceptable but must be worked out by the employees and notice 
must be given to Water Service Supervisor Murtagh or Superintendent 
Passariello. Participating employees have the sole responsibility of  assuring 
coverage for the day they are scheduled 
3). Separate schedules will be provided for Primary and Secondary 
employees wherein both standby employees will be required to enter their names 
on a daily basis, confirming their standby status for each night of their rotation. 
This allows for easy substitution in the event that circumstances might present a 
problem to the proximity rule or personal conflicts. 
4) When an "on callH(on deck) employee must call in sick during his 
rotation, he is obligated to arrange for coverage. Calling in sick excludes an 
employee f?om standby wages for that sick day. The same rule applies for 
vacation and personal time. Again it must be stressed that employees have the 
sole responsibility of assuring coverage on the day they are on schedule to serve. 
5).  When a situation arises warranting a response, the employee will be 
paid in accordance with Article V ofthe CSEA Agreement. 
6). In the event of a main break the Primary will contact the Secondary 
immediately and then contact the Superintendent, Supervisor and appropriate 
personnel. 
7). As adopted, the program will become mandatory for all employees 
without exception (involved in water service) that reside within District proximity 
range. 
8). In the event that Prirnxies and or Secondaries are required to respond, 
they must proceed to the District office, punch in and respond in a District 
vehicle. 
9). Primaries may act as a Secondary for schedule conflicts, but only 4 
men are being termed as Primary and m y  only switch w i t h  that group unless 
specifically approved by the Superintendent. 
This program is adopted in a continuing effort to provide consumers with essential water 
service important to the health, well being and safe9 of the residents we serve. 
